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1. Aims, scope and principles  

This policy aims to set and maintain standards of conduct that we expect all staff to follow. 
By creating this policy, we aim to ensure our school is an environment where everyone is safe, happy and treated with respect. 
Many of the principles in this code of conduct are based on the Teachers’ Standards.
School staff have an influential position in the school and will act as role models for pupils by consistently demonstrating high standards of behaviour.
We expect that all teachers will act in accordance with the personal and professional behaviours set out in the Teachers’ Standards. 
We expect all support staff, governors, and volunteers to also act with personal and professional integrity, respecting the safety and wellbeing of others. 

Physis Academy is owned by Physis Group, a residential childcare company specialising in providing placements for young people with CSE or at risk of CSE from all over the country. 

Students are welcomed into Physis Academy from the Physis Group’s homes, and we also offer day placements to those placed elsewhere. They often arrive at a time of crisis having been taken from their families and placed in care and having been traumatised by the failure of previous placements or foster homes.  These traumatising experiences frequently leave students feeling disempowered and with a diminished sense of self-worth and self-esteem. These feelings can manifest themselves in behaviours that are socially unacceptable and present a considerable barrier to learning.  In addition to this our students have often had their education disrupted and are therefore understandably anxious about re-entering education.

Physis Academy offers these students a consistent environment and structure which will enable them to reengage in education and develop a sense of self-worth through achievement. The philosophy of nurturing self-worth and self-esteem underpins all aspects of work undertaken at Physis Academy and is centered on the four main areas of academic advancement, practical and vocational training, physical education and social awareness. In the calm and structured environment of Physis Academy students can begin to regain a sense of self-respect and respect for others that will enable them to thrive academically and socially.

Failure to follow this code of conduct policy may result in disciplinary action being taken, as set out in our staff disciplinary procedures. 
Please note that this code of conduct is not exhaustive. If situations arise that are not covered by this code, staff will use their professional judgement and act in the best interests of the school and its pupils. 
2. General obligations

Staff set an example to pupils. They will:
· Maintain high standards in their attendance and punctuality

· Never use inappropriate or offensive language in school

· Treat pupils and others with dignity and respect 

· Show tolerance and respect for the rights of others 

· Not undermine fundamental British values, including democracy, the rule of law, individual liberty and mutual respect, and tolerance of those with different faiths and beliefs 

· Express personal beliefs in a way that will not overly influence pupils, and will not exploit pupils’ vulnerability or might lead them to break the law 

· Understand the statutory frameworks they must act within

3. Safeguarding

Staff have a duty to safeguard pupils from harm, and to report any concerns they have. This includes physical, emotional, and sexual abuse, or neglect. 
Staff will familiarise themselves with our safeguarding policy and procedures and the Prevent initiative and ensure they are aware of the processes to follow if they have concerns about a child. 
Our safeguarding policy and procedures are available in the staff room and from the school office. New staff will also be given copies on arrival. Visitors will be issued a safeguarding leaflet on arrival.

4. Staff/pupil relationships 

Members of staff have a professional and ethical responsibility to protect the interests of the young people with whom they work. Professional distance must be maintained with the young people we care for at all times. Close relationships with the young people we care for or have cared for are forbidden at any time during your employment, both during and outside of working hours, and will lead to disciplinary action being taken against you.  Relationships with young people you have worked with should not be formed after you have left our employment to safeguard you from allegations of inappropriate behaviour.

5. Communication and social media 

Social media is a valuable form of communication, but inappropriate use can lead to problems for staff and the organisation. The following rules should therefore be always adhered to by staff. 

· You must not include in any personal communication made using social media direct or indirect reference to Physis Group Ltd, unless you have the explicit authorisation of the CEO.

· You should ensure that you demonstrate respect for your colleagues in all interactions with or reference to them using social media.   

· Our policies on Harassment and Bullying, Confidentiality, and Equality and Diversity must be always observed in your use of social media. 

· You must never upload photographs of the young people you work with to social media.     

· You are not permitted to use social media during working hours unless you have the explicit consent of your manager.   

· Guidance on the access to social media we provide to young people in our care is outlined in our operational policies.

6. Acceptable use of technology 

Internet access will be granted for business reasons only during working hours.  Usage is limited to work related activities. 

 Anyone found visiting pornographic, extremist or terrorist sites will be subject to immediate disciplinary action and if necessary, the police will be informed.  Anyone found downloading or circulating pornographic, extremist or terrorist material or other non-business material will be subject to immediate disciplinary action and if necessary, the police will be informed.   

Please note that the main servers maintain a record of Internet access by users, and these will be monitored as necessary and results forwarded to line managers and the police, if appropriate.

7. Confidentiality 

The Company operates a very strict policy regarding confidential information.  You will appreciate that the very nature of the Company is such that confidentiality is extremely important.  This information includes, but is not limited to: 

· Company policies, procedures, and systems 

· Information on other members of staff 

· Information on young people  

· Marketing and sales policies or information. 

· Pricing information. 

· Service user information. 

· Supplier information. 

· Accounts information. 

During and after your employment you must not disclose any confidential information that has come to your attention during your employment. You must at all times protect and maintain the confidentiality of such information, particularly relating to the young people we care for and may only disclose such information as required by law or as is necessary during the course of your duties with the Company.

8. Honesty and integrity 

Staff should maintain high standards of honesty and integrity in their role. This includes when dealing with pupils, handling money, claiming expenses and using school property and facilities. 
Staff will ensure that all information given to the school about their qualifications and professional experience is correct.

9. Dress code 

Staff will dress in a professional, appropriate manner. All staff are role models to all our students. As such we should demonstrate the positive values, attitudes, and behavior we expect from children and young people.

The appearance of all staff should meet the expectations of the school. The school is a professional organisation and dress should reflect this. Dress should be appropriate to the staff role. Dress and general appearance should not incite, intimidate, break Health & Safety regulations or impede the ability to carry out our professional roles.
10. Conduct outside of work

The Company’s jurisdiction over employees outside working hours is limited but includes where the activities of an employee adversely affect the Company.  You must not, therefore: 

· Bring the name of the Company into disrepute

· Take actions that results in adverse publicity for the Company 

· Take actions that result in loss of confidence in the Company by third parties 

· Take actions that result in loss of confidence in your integrity (this includes harassment, bullying and any other inappropriate behavior)  

The detriment suffered by the Company will determine the level of misconduct and the most suitable disciplinary stage, considering the circumstances.   

Your employment could be terminated if your actions cause extreme embarrassment or serious damage to the reputation or image of the Company.

11. Monitoring arrangements 

This policy will be reviewed every year but can be revised as needed.

12. Staff Phones on Site
The policy on staff personal phones is that they should not be left unattended and should only be used to communicate with the staff team when in lessons.
13. Links with other policies 

This policy links with our policies on:

· Physis Staff disciplinary procedures, which will be used if staff breach this code of conduct. It also sets out examples of what we will deem as misconduct and gross misconduct
· Physis Staff grievance procedures
· Physis Academy Child Protection and Safeguarding 
· E-safety
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